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2021 was an interesting year. As much as there was turmoil and fear around the world, WA was largely isolated from
much of it. COVID had limited impact on the day-to-day running of our school other than ongoing reviews of plans
and developing contingencies. In the end, very little changed. The commitment shown by the staff and community in
supporting our students ongoing learning was outstanding.
Our year ended with our school review. Although a significant amount of time was invested into the review process,
it was seen as a positive event. The review provided use with some ongoing areas to focus on and also confirmed a
lot of the changes we have been working on. The Review Report will be added as an appendix to this report.
Our student’s performance in NAPLAN this year was very good. Our students made significant improvements and
achieved at or above like schools in many areas. This was seen as confirmation of our planning around addressing
our approach to teaching with an increased focus on student learning. This will be an ongoing focus in the coming
years.
Our “new look” Business Plan has proven to be a useful document which was commented on by the reviewers. We
have made significant progress in implementing the plan and have also identified some areas for further refinement.
Our work from here will be a focus on critical self-review and ongoing improvements in practise.
This Annual Report is presented to show the progress we have made against our new Business Plan.

Business Plan Review
Quality Teaching and Learning Environment
Planning Stage

Implementing Stage

Embedding Stage

R Review Point

1 Quality Teaching and Learning Environment
Term

1

2

3

4

1.1 Ongoing PD in curriculum planning and delivery.

1.2 Use of NQS to audit K-2 practice – Standards 1, 2, 3, 5

1.3 Implement a whole school data collection, analysis and
sharing process.

R

R

1.4 Ensuring timelines, expectations, identification processes
and documentation for differentiation are in place
1.5 Sustain PBS Tier 1 and implement Tier 2

R

1.6 Support all students to feel safe and supported while at
school

1.7 Develop a Fairview instructional framework to guide
classroom practice.

R

Progressing
PL aligned to plan
Focus 2022 –Explicit instruction
Progressing
Indicated MET in Standards 2, 3, 4,
5, 6 and 7. Working towards 1
Met
In place and ongoing.
Reviewed for 2022
Met
Standard plan developed and being
utilised. Timelines in place.
Met
Tier 2 Team developed and process
in place
Progressing
PAT SEW data indicates data on
par with Australia standard in
many areas. Some areas of
concern.
Progressing
Recommendation from Review.
Developing plan

Progress Summary
Quality teaching and learning are central to the success of our students. We have made significant progress towards
implementing the planned strategies. We are still working at identifying specific professional learning and are still in
a bit of a “holding pattern” while we await the DOE statement on Quality Teaching and High Impact Teaching
Strategies. We have engaged with DOE Curriculum to address a community literacy focus and we expect this to have
an impact on the development of a common instructional framework. Our goal is to develop a common framework,
based on a model of explicit teaching and the model of gradual release of responsibility. Some of our work in this
space has been deferred to 2022 due to a restructure in the Curriculum Directorate.
We received very positive feedback in our School Review on our data planning, collection and sharing processes.
Staff are now very comfortable completing the assessments and recording the data. Our next body of work in this
area will be on making better use of the data to set targets for individuals and groups of students. Another area of
ongoing work in this area is on what is good progress? Our students are making progress but is it enough?

Data and milestones









Documented planning was a focus in 2021 with a lot of conversation around best practice and the place of
parents in the process. In 2021, 22% (46 of 205 students) were identified under the NCCD process. This
number is inclusive of 10 students with identified or diagnosed special needs. These students are required to
have a documented plan. The extent of planning varied based on the perceived or measured needs of each
child. It is likely that there will be additional students who require specific, differentiated planning for 2022.
All classes have developed a number of procedures to clearly outline a range of expected behaviours.
Attendance monitoring has indicated a much lower tolerance of illness, therefore an increase in absences. IT
is no longer “reasonable” for a child to attend school with a cough or cold. Whereas overall attendance has
only dropped slight 2018 – 90.1% attendance rate to 2021 – 89.2% attendance rate, the regular attendance
rate has dropped significantly. For 64.5% to 58.3%. See the table below for ongoing data.
Over 2021, significant progress was made in meeting the National Quality Standards in our early years
education. K-2 staff had NQS as a regular agenda item for their cluster meetings. A plan is in development
for ongoing review over 2022.
The datasets for the focus areas of the Social Emotional Wellbeing (SEW) assessment are presented below.
Please note, data has been aggregated to show the full dataset. We do not have cohort sizes to show
separate male and female data. Aggregated data shown as “boys” only.

Attendance and Absence Type by Collection Period for FAIRVIEW PRIMARY SCHOOL
Collection
Period
Attendance
Rate
Regular
Attendance
Authorised
Absence
Unauthorised
Absence


2018
Sem 1

2018
Sem 2

2019
Sem 1

2019
Sem 2

2020
Sem 1

2020
Sem 2

2021
Sem 1

2021
Sem 2

90.1%

89.6%

88.2%

87.7%

81.2%

87.5%

89.5%

89.2%

64.5%

67.8%

60.1%

61.0%

22.2%

61.3%

64.9%

58.3%

61.0%

56.6%

59.4%

51.2%

71.0%

60.2%

59.4%

65.9%

39.0%

43.4%

40.6%

48.8%

29.0%

39.8%

40.6%

34.1%

* indicates that data is not final.

Note that the Absences are proportions of half days in each category.

Data for student Social and Emotional Wellbeing

Question 3. I feel safe and free from danger

indicates cohorts previous level

Question 11. I like being at school

indicates cohorts previous level

Question 37. I love to learn.

indicates cohorts previous level

For 2021, we requested that ACER aggregate all data – boys and girls – so that we could look at some general trends.
This was based on the issue of data not being available if a cohort did not have 10 students in it. Observations based
on data:





Data year to year has shown some improvement. In most cohorts, “agree” was larger
Following cohort data 2021 data worse than 2020 data
Unsure of impact of COVID on data
Will look for opportunities to explore this further. Will make it a focus of a student council meeting.

Directions for 2022




Cluster staff meetings in ECE to review and plan for meeting NQS standards. To be done in a more refined
way. Too much time was allocated on this in 2021 to the detriment of opportunities to plan together.
Development of a whole school instructional approach will be a priority.
Continue differentiated planning to include SEN planning and report.

Numeracy
2 Numeracy
Term
2.1 Full implementation of a whole of school numeracy plan.
2.2 Committing a minimum 300 minutes of Mathematics
instructional time each week P-6 and 150 minutes in K
2.3 Implementing and supporting a whole school approach
for the instruction of mathematics K-6 – Top Ten
2.4 Whole school Scope & Sequence - mathematical fluency

1

2

3

4
Progressing
Plan being developed
Audit indicates this is being met
Progressing. Assessments well
used.
PL still not available due to COVID
No progress. Consider adopting
existing document.

Progress Summary
2021 saw the continued implementation of a number of curriculum programs. Top Ten is still the identified whole
school Maths program. It is an Australian package with an emphasis on hands on instruction, pre and post tests and
explicit teaching. The package was purchased Term 3 2020 and was implemented fully this year following teachers
trialling aspects of the program. Unfortunately, we were unable to access professional learning on this package due
to border closures and the creator’s unwillingness to present remotely.
Progress was made in each of the required areas. A scope and sequence is part of the Top Ten program and was
reviewed over 2021.

Data and milestones


Students make minimum of standard progress year on year PAT

Cohort
Year 2
Year 3
Year 4
Year 5

Movement of students
73% of students above National mean.
9% made greater than standard progress
18% of students above National mean
4% made greater than standard progress
32% of students above National mean
17% made greater than standard progress
17% of students above National mean
22% made greater than standard progress

Year 6

33% of students above the National mean
62% made greater than standard progress
As 2021 was an implementation year for a new program, we are unsure if the poor progress was the result of
implementing a new program. Staff are aware of the analysis and we will review the data again following the 2022,
Term 1 assessment.


School data shows NAPLAN 3 to 5 achievement at like schools or better.

Year 5 7 points above – target met
Year 3 7 points below – target not met
 Students On Entry Assessment track consistently to Year 3
OEA Year 1 to NAPLAN Year 3.OEA school 11 points above like schools. Students regressed slightly Year 1 to 3.

Directions for 2022
It has been disappointing that we have not been able to engage the professional learning to support the
implementation of the Top Ten program. We will continue with the program in 2022 but do a serious review to
identify our best way forward




Alignment with work on explicit instruction and model of gradual release
Focus on using the data to identify the level of instruction needed and to set targets
Embedding the lesson structure – hook, fishbowl, gradual release, plenary – as outlined in Top Ten program.

The Numeracy Committee will develop a mathematical fluency scope and sequence based on the WA Curriculum.

Literacy
3 Literacy
Term

1

2

3.1 Develop and implement a whole of school literacy plan
3.2 Commit a minimum 475 minutes P-6 and 210 minutes K
to English instructional time each week
3.3 Implement and embed the 7 Steps writing approach
3.4 Fully implement Diana Rigg PLD approach K-6
3.5 Every child to read and be read to every day
3.6 Every child to write every day
3.7 Focus on reading fluency, vocabulary and
comprehension development
3.8 Implement a whole school Fact of the Day process

3

4
Progressing. Working with DOE
In place
R

In place
In place
In place
In place
Model in place. Working on
changing practice
All classes involved

Progress Summary
2021 was a year of consolidation. Extensive change occurred over 2020 and the changes in practices have become
more embedded. Staff did a great job implementing the change agenda, actively participating in PL and completing
the data collection. It was especially pleasing to have discussions with many staff on the reading and research they
have been doing in their own time. Several teachers opted for 30 additional DOTT to participate in regular literacy
meetings with the deputy principal. Once these were implemented, they were very effective. This will be extended
to all staff if possible in 2022. The Reading Challenge was a huge success with nearly 10000 books recorded by
Reading Challenge data






85 individual students participated in the challenge
A total of 9360 books or reading sessions were recorded
45 students reached their goal of 100 books
13 students reached their goal of 200 books
1 student read more than 500 books

Data and milestones


Students make minimum of standard progress year on year PAT – Overall Not Met but improving

Cohort
Year 2
Year 3

Movement of students
18 of 24 achieved 13.4 points progress or
better
14 of 21 students 7.9 points progress or better

Year 4

15 of 22 achieved 6.8 points progress or better

Year 5

13 of 20 achieved 5.3 points progress or better

Year 6

21 of 23 achieved 4.3 points or better

Gap between medians -7.6
Gap between medians -0.7
(improvement over 2020)
Gap between medians +1.2
(improvement over 2020)
Gap between medians -4.9
(improvement over 2020)
Gap between medians +0.9
(improvement over 2020)

School data shows NAPLAN 3 to 5 achievement at like schools or better. Target Met


Monitoring of spelling data indicated the following numbers of students who met the year level expectation.
This data will be considered the baseline and will be added to over the life of this plan.

Year 2021
Pre primary
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6

Number at
Percentage
stage level
of class
19 of 26
73%
9 of 24
38%
11 of 31
35%
2 of 24
8%
Incomplete data
3 of 24
12%
2 of 28
7%

At or above age
SAST
NA
26%
36%
44%
25%
25%
43%

Directions for 2022
There has been some improvement in literacy data. Reading data has shown the best improvement:






Investigating evidence informed approaches to improve reading. This is likely to be based on work around
the Science of Reading and an explicit learning model;
Continuing the focus on reading fluency and vocabulary;
Monitoring daily reading and writing – develop an audit process;
Review spelling program. Data indicates it is relatively effective K to 2, plateaus in Year 3 and then goes
backwards 4 to 6;
Review and refine literacy block; and

Information & Communication Technology
4 ICT
Term
4.1 Map ICT skills development to curriculum needs
4.2 Develop and promote community use of our school
webpage, Connect and School Star.
4.3 All students access Connect for some aspects of their
day-to-day learning.

1

2

3

4
R
R

Not started
Progressing
Progressing

Progress Summary
ICT continued to be a central part of 2021. Students continued to participate in classroom learning with an added
focus on all students being able to access and use a range of online resources. Planning is still in place in the event of
the school needing to pivot to remote learning.

There was significant progress in the staff practice:






Shift in the understanding that ICT skills were not the same as Technology. ICT skills occur throughout the
curriculum
Several classes making innovative use of ICT including teachers pre-recording lessons for groups to access
All staff making use of MS Teams to access, input and share data and documents
Use of MS Forms to collect data – behaviour, office referrals and surveys
Staff regularly accessed PL sessions through Webex. This has opened up a huge range of short professional
learning sessions, which previously were unavailable in rural areas.

Data and milestones
There is an increased amount of parent and community access to school online tools


Anecdotal data indicates a much larger group of parents are using Connect to access school communications
and links as well as contacting the school

All classes have and use a Connect space



All class teachers developed a class Connect space

Directions for 2022
A critical aspect of 2022 will be all classes will remain remote teaching ready. This means that staff will ensure that
students can login to the system and develop proficient ICT skills. Classes will be encouraged to develop a Connect
classroom and share a minimum of one post each week. Staff will be supported in how this can work.
Our school communication strategy will continue to develop. As we develop skills in adding to our website, we will
look at how we can best communicate with the community. Planning is in place in the event of a COVID outbreak
and how best to communicate with families.
We will continue to pursue the sharing of information, as a staff, through MS Teams. This software already allows
easy access to data and data entry as well as sharing documents and programs.
2022 will be a time to review our hardware needs as devices come to the end of their supported life and leases come
to an end.

Critical and Creative Thinking
5 Critical and Creative Thinking
Term
5.1 Use an appropriate problem-solving strategy
5.2 All classes making use of the science block to support
STEAM learning

1

2
R
R

3

4
In place - RUCSAC
There has been a shift in this indicator due to
the increased use of the science room being
used for a specialist STEM program

Progress Summary
The RUCSAC model has been selected and is being used:
R – Read the question
U – Underline the key fact
C – Choose the correct method or operation
S – Solve the problem
A – Answer the question
C – Check the answer
A modified version of this approach is being used in the early childhood classrooms
In 2021 we implemented a specialist 90 or 120 minute Technology class for all students Years 1 to 6. This has
resulted in increased use of the STEM room and a greater emphasis on STEM.

Directions for 2022
Continue with specialist STEM program. Increase to 120 for all classes 1 to 6.

Implement specialist art program to support the Arts in all classes.
As part of our literacy focus, discussions around students will be given the opportunity to participate in more free
writing in their classes.
For 2022 we will need to identify a method of quantifying “Students can apply the problem solving process in a
variety of contexts.”

Personal and Social Capability
6 Personal and Social Capability
Term
6.1 Implement mindfulness as a daily practice
6.2 Teaching the Zones of Regulation as a whole school
approach to self-management.
6.3 Teaching BUZ strategies to the whole school.
6.4 Developing student leaders

1

2

3

4
R
R

In place
In place

R
R

In place
Progressing

Progress Summary
Behaviour and Social and Emotional learning have continued to be a focus for 2021. COVID has continued to impact
on many of our staff and our families. A critical success has been the opportunity to increase our chaplaincy support
from 4 days a fortnight to 5 days. Over 2021, we continued to have a small but regular group of students attending
breakfast club. We also had an increase in the number of students accessing our chaplain as a result of her increased
time. We communicated the range of support services available to our students and families regularly and made
several referrals. We engaged with a wider range of external groups to support our students, including support from
the DOE special education needs visiting teachers.
Tier 2 PBS practises are being embedded with a team in place and meeting regularly. A Tier 2 plan is in place to
support students who have ongoing and repetitive behaviour issues.
We have continued to invest in training our Year 5 students as BUZ Rangers. 12 students chose to be BUZ Rangers.
These students took their role very seriously with a team of 2 students available to support their peers each recess
and lunchtime. This program has been successful and will be continued in 2022.
Our student leaders program has continued to develop. In 2021 we elected 8 student leaders rather than a student
council and faction leaders. The student leaders took on the dual role. This proved to be successful and will be built
on in 2022.

Data and milestones
Classroom behaviour incidences have reduced. In progress. Largely unchanged


A total of 486 (up from 343 in 2020) behaviour incidents were reported over the school year. This data was
discussed regularly in the PBS committee meetings and shared with staff. Comparative data is listed below.
Although there is a significant increase from 2020 to 2021, we have spent time in both our PBS meetings and
at staff meetings refining our data collection processes and establishing the points where recording takes
place. I central part of this work was developing an updated behaviour flow chart.

2019 Data from 10/6/2019 (start of recording)
220 recorded entries
2020 Data 343 over the year
288 over the same period as 2019
2021 Data 486 over the year
344 over the same period as 2019/2020
Playground behaviour incidences have continued to reduce as a percentage of the whole. Met. The number of
incidents have remained largely unchanged but as a percentage of the whole, there is a significant (25%) reduction.
2019 Data 31 incidents (14%) occurred in the playground
2020 Data 56 incidents (16%) occurred in playground
2021 data 59 incidents (12%) occurred in playground
Positive records
Recognising student positive behaviour is central to the PBS process. At Fairview, this is done by placing a marble in a
class bowl. Each marble should have a positive statement of behaviour made for it. Eg “Thank you for striving to

achieve by persevering with your work when you found it tough.” In excess of 10000 marbles were counted over
2020. The collection of these marbles leads to a cluster celebration, usually an extended playtime. We had 25
extended playtimes over the year.
Mindfulness practices are done in every class - Met
All classes indicated in their surveys that they used mindfulness in their classrooms either every day or most days.
All students participate in protective behaviour training each year. Met
All classes received instruction in protective behaviours from Karen McAneny, school chaplain, over 2021.

Directions for 2022
Social and emotional learning will continue to be a significant part of 2021. BUZ will continue with training being
provided to Year 5 students. The process of student leaders will be clarified, and the place of our school factions will
be investigated. As a shrinking school, it is getting to the point where 4 factions are unmanageable.
Staff training in the Zones of Regulation has been booked for the school development day at the start of 2022.
There will be continued focus on PBS to support students, with further refining of our reporting processes and the
use of Good Standing as part of the process. We need to ensure that things do not slip through.
We will refine our processes of referring students to the school psychologist so that we catch students who don’t
seem to be making appropriate progress early.
Attendance will be a major focus for 2022 along with working closely with families to support their children in
coming to school. Children will struggle to be successful at school if they are not attending.

Ethical Understanding
7 Ethical Understanding
Term
7.1 Supporting sustainable practices – recycling, worm
farms, gardening, energy monitoring.
7.2 Seeking opportunities to celebrate or acknowledge
diversity through celebrating special days

1

2

3

4
R
R

Little progress made. Ongoing work being
done by two classes in our arboretum
Progressing

Progress Summary
A focus on developing students’ ethical understanding is somewhat new as a curriculum focus. It has not necessarily
been central to primary schooling in the past. Often, “tricky” or topics that deal with ethics are left aside as they are
usually controversial. Cooperation and Respect are critical parts of our PBS focus. Resolving conflict calmly and
positively and having respectful conversations are two of our positive statements and are critical when leading
students in these difficult conversations. By focussing on these positive attributes, teachers should feel more
confident about approaching classroom discussion on current issues or when students/schools/countries are faced
with a dilemma.
COVID meant that many of our normal incursions and celebrations did not occur. As a school, we still acknowledged
RUOK day and Remembrance Day. NAIDOC was postponed’ and ANZAC Day occurred during our lockdown. We will
work towards ensuring that a range of celebrations occur to support the understanding of diversity.

Data and milestones





Cyber Safety PL was not completed by all staff.
There is an expectation that all students participate in Cyber Safety learning. This is often covered as part of
the Technology course. Cyber safety also forms part of the Protective Behaviours course covered by the
school Chaplain.
A number of days were celebrated or acknowledged by the school. Formal acknowledgement of RUOK Day,
ANZAC Day, NAIDOC and Remembrance day occurred.

Directions for 2022
Sustainability needs to be addressed in greater depth in 2022. This is covered in a minor way as part of general
curriculum but is not done in a planned or whole school approach. Opportunities to address this will need to be
looked for; however, it will need to be balanced with the number of new initiatives that are already planned.

Intercultural Understanding
8 Intercultural Understanding
Term
8.1 School assess as ‘Capable’ against the ACSF audit
8.2 Allocate a minimum of 1 hour per week to LOTE. 1-6

1

2

3

4
Progressing – Work in progress
Embedded

Progress Summary
The two aspects of this area are well underway. LOTE – Indonesian – is well established. Students from pre-primary
through to Year 6 participate in a weekly, structured LOTE curriculum. There is also significant signage around our
school in Indonesian language.
We have not made any significant progress on this. Accessing professional learning regarding this has been a major
issue. The Aboriginal Cultural and Standards Framework (ACSF) is being used to review our practices in regards to
Aboriginal students and how we access curriculum around Aboriginal culture. We see that sharing the culture and
being exposed to the important place culture and place sits with Aboriginal people as being a critical part to us
moving forward in this area. We have continued to engage where possible in support our indigenous students as
well as making sure that all students have access to learning about this important part of our history. As a staff we
acknowledge the traditional owners of this place in each meeting

Data and milestones
All students participated in a minimum of 1 hour per week in Indonesian instruction. Students from Years 3 to 6
received grades. The grades recorded indicated:
A Grades
B Grades
C Grades
D Grades
E Grades
8.9%
22.6%
44.6%
14.2%
9.5%
More than 3/4 of the student cohort achieved a satisfactory grade or higher in this area, indicating the success and
engagement of the majority of the students.
Staff assess as ‘Capable’ against the Aboriginal Cultural Standards Framework audit. Not met

Directions for 2021
More work will need to be done in developing our understanding of the ACSF. We were unable to access any
professional learning over the year as it was either unavailable or in one instance cancelled due to COVID. To date,
17 staff have completed the DOE online cultural awareness training.
We will continue to work closely with our AIEO to make sure that as a school, we all develop a better understanding
of the First Nations people of Australia and in particular the importance of this place, Collie, to the local community.
By developing a shared understanding of the importance of this place, we will be better equipped to show the
appropriate respect to this place.
We will work closely with Ashley Turvey (AIEO) and the parents of our Aboriginal students to ensure that we allocate
the resources provided to improve the educational and social outcomes of our Aboriginal students. The academic
data will be monitored closely by the school but not shared as part of the Annual Report, as due to the relatively
small group of data, individual students may be identified.

Annual Parent Survey
We really struggled to get parent participation in the survey this year. We used a range of strategies including asking
parents after assemblies and there was little interest. A total of 11 surveys were received, just over a quarter of the
usual number of responses. Due to the small response, it has been difficult to generalise many of the findings.
2021 Parent Survey Responses

2020 data

The feedback provided by parents in regards to improvements were on the following topics;







More teacher/parent communication needed including notification of merit certificates
Feedback and contact regarding how parents can help their child
School colour and more artwork
A greater focus on academic work rather than so much on social emotional

Comment that other schools have open afternoons but Fairview does not
We will be looking at how we can address these issues as we move into 2022. A large amount of the work we have
been doing over the past several years has been on the precursors to good learning: managing behaviour and social
emotional learning. A major focus for 2022 will be around linking with the DOE looking specifically at reading
through developing a consistent instructional model. This is an expectation of feedback from our school review as
well as in our business plan.

Finances
The final aspect of our Annual School Report is on our use of resources. Just prior to COVID, Fairview underwent a
full compliance audit. All aspects of the audit that needed to be addressed have been completed.
All targeted initiatives funding was allocated appropriately. In many instances, funds provided were less than the
funds allocated due to:



The increased need/s of the student or groups of students
The staff employed for these funded positions and their requisite entitlements

The following page is the system generated financial summary for the cash aspects of our budget. Overall, 81% of
the budgeted amounts were expended. This was impacted by access to resources and availability as a result of
COVID. There was unexpended funds in staffing due to the inability to access staff at various times. This included not
being able to backfill administrative positions for lengths of time.

Financial Report
Fairview Primary School
Financial Summary as at
31 December 2021

Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9
10
11
12

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

Budget
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

4,870.00
18,183.35
2,828.00
920.17
433.32
1,355.00
3,910.00
32,499.84
108,405.54
198,861.74
339,767.12
339,767.12

Actual
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

4,871.00
13,992.44
3,358.00
920.17
433.32
1,985.53
3,910.00
29,470.46
108,405.54
199,740.93
337,616.93
337,616.93

$000
Budget

Actual

20

18

16

14

12

10

8

Current Year Actual Cash
Sources

Locally Raised
$ Funds
22,221.44
Student Centred
$ 199,740.93
Funding
Other Transfers from Reserves
Other Govt Grants1,353.49
$
2%
Other
$
1,985.53 1%
TransfersOther
from
$ Reserves
3,910.00
Govt
Grants
0%
$ 229,211.39

6
Locally Raised Funds
10%
4

2

0
Revenue Source

Student Centred Funding
87%

Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9
10
11
12
13
14

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

Budget

Actual

$
$
$
$
$
$
$
$
$
$
$
$
$
$

14,050.00
15,500.00
105,982.00
35,500.00
112,624.41
8,500.00
31,000.00
3,596.80
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$

10,478.24
14,995.60
94,307.01
3,521.63
94,887.32
6,541.97
31,000.00
2,504.64
-

$
$
$
$

326,753.21 $
$
326,753.21 $
13,013.91

258,236.41
258,236.41

$000

Goods and Services Expenditure - Budget vs Actual
Budget

Actual

120

100

80

60

40

20

0

Cash Position
$000
170

Expenditure Purpose

150
130

110
90
70
50
30

10

Cash Position as at:
Bank Balance
Made up of:
1 General Fund Balance
2 Deductible Gift Funds
3 Trust Funds
4 Asset Replacement Reserves
5 Suspense Accounts
6 Cash Advances
7 Tax Position
Total Bank Balance

$

234,464.39

$
$
$
$
$
$
$
$

79,380.52
154,806.74
3,037.13
(200.00)
(2,560.00)
234,464.39

Conclusion
Thank you for taking the opportunity to review our Annual School Report. 2022 is shaping up to be a really positive
year. We will be acting on implementing the feedback from our school review. We have also been working on a
Collie Literacy Project with all Collie government schools involved with support from literacy consultants from the
Department of Education. Our first meeting was held with all staff together at the high school on the last day of the
school year to get this underway.
Our Public School Review was very positive with an endorsement for review in another 3 years. The full report can
be found on our webpage. Commendations and recommendations were provided in each of the six domains.
Main Actions
1. Relationships and partnerships
Refine communications with families with a focus on a consistent
approach
2. Learning environment
Greater consistency in the use of PBS strategies across the school
ensuring all staff understand and have ownership over student
behaviour
3. Leadership
Implement the WA Future Leaders Framework to support
leadership development
Build staff understanding of what year-on-year progress looks like
4. Use of resources
Review current method of tracking and managing resources
Build the Finance Committee’s profile within the school to
encourage broad representation of staff membership
5. Teaching quality
Support collaborative DOTT
Support staff in implementing whole school programs and the
instructional approach. Ensure consistency and low variance
teaching practice is embedded across the school.
Ensure parent involvement in IEPs and clearly set SMART targets
6. Student achievement and
Improve data literacy with a focus on collaborative analysis
progress
Provide regular monitoring and review of whole-school and
acceleration programs to accurately assess the impact on student
learning
Strengthen moderation processes
Semester 1 2022 will focus on developing an action plan for the above actions. The review actions closely follow the
data that has been presented in this report.
Feedback from our School Board has requested the following:






Review how student social emotional and wellbeing data is collected. The concern raised was that the
questions are very subjective and can be influenced to easily by current circumstance – having a good/bad
day, if the question is explained, strength of relationships
Increase the opportunity for student leadership and student voice
Share the feedback from the student council meetings with the board
Establish a parent night/open room afternoon to share what is going on in our school.

This feedback will be acted on over the coming years.
We look forward to working closely with you over the coming year.

Accepted by Fairview PS School Board – 2 August 2022

Andrew Whitney
Principal

Glossary of Acronyms Used in Report
NAPLAN – National Assessment Program – Literacy and Numeracy
PD or PL – Professional Development or Professional Learning
NQS – National Quality Standard – set of standards to monitor the quality of K to 2 education.
PBS – Positive Behaviour Support – Whole school approach to behaviour modification based on establishing clear,
positive expectations of behaviour
DOE – Department of Education
NCCD – Nationally Consistent Collection of Data. An annual collection of information about Australian school
students with disability, both diagnosed and imputed. Disability in this instance means teaching adjustments are
required to be made to allow the child to participate in learning.
SEW – Social Emotional Wellbeing
ECE – Early Childhood Education. Usually kindy and pre-primary
DOTT – Duties Other Than Teaching. Time teachers are allocated as part of the award to be used to complete some
of the non-face-to-face work of the role.
PLD (Usually Diana Rigg PLD) – Promoting Literacy Development – Phonics based spelling program.
ICT – Information Communication Technology. Usually means the use of computer and tablet devices.
STEM – Science Technology Engineering and Math. Term coined for the non-humanities subjects
RUCSAC – Problem solving process acronym – Read, Understand, Choose, Solve, Answer, Check
ZoR – Zones of Regulation. Program to support students to develop self-regulation skills.
BUZ – Build Up Zone – part of school social and emotional program
ACSF – Aboriginal Cultural Standards Framework. DOE document to support best practice in supporting Aboriginal
students in schools
AIEO – Aboriginal and Islander Education Officer

